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Build a powerful nation through nuclear development
to benefit mankind
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A global leader in nuclear technology development
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Improve people’s lives together and benifit our society
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CORE VALUES
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Responsibility, Safety, Innovation and Coordination
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MANAGEMENT PHILOSOPHY
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Standardize, lean, transformation and efficiency
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Act now and get it done quickly

MENTHE), RIETAE " BERE ERTHERNEPER,
"FEiREE" RPERENIMEEBRMERN TR,
tRPERENELARFAIDANITEER, REEEHEES
R RRANATREBTAE, "FIREE"ERHHER,
miERN "RERE" NE—IRE,

YTHMRER—RE, TMHEENRZSE, RE. B
MATETE, BREL, —EBERNT, RERE, XK
=2, TR, BTN, ARERBHENIE.
PRTHMBEHRDE, TEIX, UESRBRTARE
T, XNTFABEREN, HABIREH, DRILAAAT,
BEISWT, TR, RUE.

21 AV ACF

CORPORATE CULTURE HANDBOOK

BEARER

AHdAOSOTIHd
IVINIWVANNS

1 MSTAGE B 22

CORPORATE GULTURE HANDBOOK




BEARER

OUTLOOK ON TALENTS
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Competence-based job assignment and talent cultivation

BREUAAR, ESIFAZTTE, PERBEREABEA. TUTFH—BRENA, RERTECHTES,
RAEFEEIRAL,

—2HEN. BRI, EAAIEMENA. —ERRBRNARE, EECHNKRU LARBSHNE,
AR REE CERMEINN B CHEMNE,

RBRFNAT FRELIERFNFTm, FRAMMBNENL, UAAERNER, PERIRERFTIE
BRRAT, BAFRKRETREMALMA, BYRYRTFTASRKLREESING, LR T AKH
KBS, RFbn#L, REHRANBEGR. JEK. BN, JHSMEUEMENAS.

23 A S F B

CORPORATE CULTURE HANDBOOK

BARER

AHdAOSOTIHd
IVLINIWVYANNS

f

OUTLOOK ON SCIENCE AND TECHNOLOGY
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Play a leading role through technology and draw on wisdom for innovation
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Safety constitutes the lifeline of the nuclear industry
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Pursue lofty goal and guard the discipline bottom line
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OUTLOOK ON PERFORMANCE
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Value creation is considered as the paramount criteria for employee performance measurement
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Build the brand cornerstone and succeed at the first go
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Focused on customer value
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CODE OF CONDUCT FOR “FOUR VIRTUES”
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Accountable and constructive
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Innovative and effective
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United and trustworthy
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